
 

Tel: 01253 596645 info@createcaretraining.co.uk www.createcaretraining.co.uk 1 
 

© CCTL 2019 

 
 
 
 

 
Qualification Fact Sheet 

 
 

Apprenticeship 
Title: 

Children and Young People’s Workforce 

Route: Health, Public Services and Care 

Overview 

This framework is to develop knowledge and skills 
relating to the Children & Young People’s Workforce 
This framework is suitable for those looking to join the 
Children & Young People's Workforce and also those 
already working in the sector. 
We tailor delivery using blended learning methods, 
which meet and develop a variety of learning styles and 
increase value with embedded additional courses. 
Our flexible, partnership approach ensures delivery is 
suitable for organisational needs, and your candidates 
are working towards clear expectations to ensure 
readiness for end point assessment. 

 

    

Level 2 

Reference 445 

Suitable Roles 

 
Those working with children aged 0-19, primarily within 
Early Learning & Childcare; Children's Social Care; 
Residential Childcare. 
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Component parts 
 
Level 2 Certificate for Children & Young People’s Workforce This is a stand-alone qualification 
covering both knowledge and competency. The learner will generate a portfolio of evidence with 
learning, support and guidance provided by the training provider. 
 
Level 2 Award in Employee Rights and Responsibilities This is a stand-alone qualification 
covering underpinning knowledge relating to employment. 
 
Level 1 English and Maths If the candidate has not previously achieved these, teaching and 
learner will be provided throughout the duration of the apprenticeship and the assessment planned.  
 
 
Off-the-job training 
 
The apprentice must receive off-the-job training for a minimum of 20% of the time that they are paid 
to work. This rule applies to all apprenticeships in England.  
Off-the-job training is: 
 

• learning completed outside of the normal day-to-day working environment and leads towards 
the achievement of the apprenticeship 

• directly relevant to the apprenticeship. 
 
Depending on the needs of the candidate and organisation this can include the following: 
 

• the teaching of theory - for example lectures, role playing, simulations, exercises or online 
learning 

• can be practical training - for example shadowing, mentoring and industry visits 

• learning support and time spent writing assessments or assignments 

• additional courses will be embedded as required/agreed contributing to off-the-job training. 
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